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CHAPTER-1

INTRODUCTION

1.1 INTRODUCTION

An organization success is depends on how efficiently and effectively utilizes the
available resources. It is very important to carry out the business of the firm effectively
this can only be possible when there is strong management function with management
participation this helps in smooth running of the business. For every when employees

are motivated to work hard then the company can reach its destination and can earn

more profit.

So, here tried to find out the “Impact of Quality of work life on job satisfaction of

employees” in VEDANTA LIMITED. Branch : Bhemasamudra, Chitradurga (Talluk,

Dist)

The main objective of the study is it enables peoples at all levels to actively take part

in shaping the organizational environment and also to make up the quality of work life
secure and healthy working conditions, update human capacities, chance for continue

development.

TOPIC CHOSEN:
“A STUDY ON THE IMPACT OF
OF EMPLOYEES AT VEDANTA LIMITED”

QUALITY OF WORK LIFE ON JOB

SATISFACTION
Branch : Bhemasamudra, Chitradurga (Talluk, Dist)

The above topic is chosen on the insistence of VEDANTA LIMITED.

_
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6.3 CONCLUSION

with their colleagues.

To retain or to reduce the rate of employee’s turnover, organization should manage the
stress level and provide proper work life to employees. Organization should focus on

workers happiness and also the position of sound life of workers.

When the quality of work life is high then the level of job fulfilment will also be high. Both

are proportional to each other.
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